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standards of honesty, integrity, impar-
tiality, and conduct to ensure the prop-
er performance of Government business
and the continual trust and confidence
of citizens in their Government. Em-
ployees are expected to comply with all
Federal statutes, Executive Orders, Of-
fice of Government Ethics and Office of
Personnel Management regulations,
and Departmental regulations. The
conduct of employees should reflect
the qualities of courtesy, consider-
ation, loyalty to the United States, a
deep sense of responsibility for the pub-
lic trust, promptness in dealing with
and serving the public, and a standard
of personal behavior which will be a
credit to the individual and the Depart-
ment. These principles apply to official
conduct and to private conduct which
affects in any way the ability of the
employee or the Department to effec-
tively accomplish the work of the De-
partment.

§20.502 Conformance with policy and
subordination to authority.

Employees are required to carry out
the announced policies and programs of
the Department and to obey proper re-
quests and directions or supervisors.
While policies related to one’s work are
under consideration employees may,
and are expected to, express their pro-
fessional opinions and points of view.
Once a decision has been rendered by
those in authority, each employee is
expected to comply with the decision
and work to ensure the success of pro-
grams or issues affected by the deci-
sion. An employee is subject to appro-
priate disciplinary action, including re-
moval, if he or she fails to:

(a) Comply with any lawful regula-
tions, orders, or policies; or

(b) Obey the proper requests of super-
visors having responsibility for his or
her performance.

§20.503 Scope of authority.

Employes shall not engage in any
conduct or activity which is in excess
of his or her authority, or is otherwise
contrary to any law or announced De-
partmental policy.

§20.504 Selling or soliciting.

Employees and other persons are pro-
hibited from selling or soliciting for

§20.507

personal gain within any building or on
any lands occupied or used by the De-
partment. Exception is granted for De-
partment-authorized operations, in-
cluding, but not limited to, the Inte-
rior Department Recreation Associa-
tion, the Indian Arts and Crafts store,
and for cafeteria, newsstand, snack bar
and vending machine operations which
are authorized by the Department of
the benefit of employees or the public.

§20.505 Habitual use of intoxicants.

An employee who habitually uses in-
toxicants to excess may be subject to
removal (5 U.S.C. 7352).

§20.506 Appropriations,
and lobbying.

legislation

(@) Unless expressly authorized by
Congress, employees are prohibited
from using any part of the money ap-
propriated by any enactment of Con-
gress to pay for any personal service,
advertisement, telegram, telephone,
letter, printed or written matter, or
other device, intended or designed to
influence in any manner a Member of
Congress, to favor or oppose, by vote or
otherwise, any legislation or appropria-
tion by Congress, whether before or
after the introduction of any bill or
resolution proposing such legislation
or appropriation; this prohibition does
not prevent any employee from com-
municating to Members of Congress on
the request of any Member or through
proper official channels, requests for
legislation or appropriations which
they deem necessary for the efficient
conduct of the public business (18
U.S.C. 1913).

(b) When acting in their official ca-
pacity, employees are required to re-
frain from promoting or opposing legis-
lation relating to programs of the De-
partment without the official sanction
of the property Departmental author-
ity.

(c) The rights of employees, individ-
ually or collectively, to otherwise peti-
tion Congress, or to a Committee or
Member thereof, shall not be interfered
with or denied (5 U.S.C. 7211).

§20.507 Unlawful organizations.

An employee may not advocate the
violent overthrow of our constitutional
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